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UNITED STATES DISTRICT COURT - -'^ ' «iG s c 

FOR THE DISTRICT OF COLU^IBIA 

Ron Nichols, pro se ) 

1 620 FiiHer Street NW } 

Washington, DC 20009 } 

} CASE NUMBER: 1 :05CV01978 JR 

V. } 

Sptst & Heallh Ctobs, Inc. } 

1 SCO Old Msalow Road } 

Mc Lean, VA 22102 } 

} 




PLAINTIFF'S OPPOSITION TO DEFENDANT'S SUMMARY JUDGEMENT 
In defandant 's exhibit 3, dated 8-1 1-02, defendant claims to offer plaintiff a transfer to 
Ae Watergate club with same pay and number of hours, fa reality the defendant's p^ records to 

't b^r oat defendant's claim. Defemkmt 's exhibit #3/ plaintiff's exhibit #___X_@ 
Summary of Meeting with Ron Nichols (Dan Bams^ white male) claims, "... Mr. Nichols was 
offeiied a transfer to the Watergate club with same pay and nnndser of hours." Plaintiff disagrees 
wiA dafea<teiit*s charactaratioa & accounts coiitaiaed in defendant's exhibit #3. 





Plaintiff's own psy check copies (see plaintiff's exhibit # ^^ <^^ @ Earning Statements, 
dated 1/3/02 to 12/27/02, 26 pages) show, in Sqstembea: 2002 a drastic reduction ia p^ aad work 
hours ftom defendant. Even with this Sq>tember 2002 p^ reduction^ defendant paid plaintiff 
^6L69. For the total year 2003^ defaadant paid pldntiff $3741.48 see plaintiff's exhibit 
_@ Wage & Tax Statements 2003, 2004. For 2<K)4, def^dast paid plaintiff $3495, see 






plaintiff's exhibit # J @ Wage & Tax Statements 2003, 2004. 
plaintiffs total pay by more than 50%. 
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s Watergate club. 




asveragam 




plfidHtifrto act as Manage Qa Outy [MOD]. Defendant would not allow plaintiff to 
recetve & thus earn paid commi^ioB tos: selling defeidant^s club memberships as plamtiff earned 
at Hilton, Yet, defoidant authorized yoimger (imder 40 yirs. age) similai*ly situated male & 
fesale colleagues wilii less senorily at both defendant's Hilton & Watergate to act as MOD's, 



Defendant at Watergate forced plaintiff to have prospective members fill out initiai sales 
information materials and then pass these p^ers on to plaimffs coUeages, who then i^^^v^ 
credit & paid sales coHmrission, when cliaits consumated the deal. Clearly, the s^ne pay aad 
ho«rs defendant promised didn't add up to those deKvered, Take it or leave itl—defemidant stated 



to plaintiff \q>05i plaintiff discovmSLg def^dmt's slight, see plaintiff's exhibit # 





R 



Nichols to Paul Bamedo (Asian male, under 40), dated August 12, 2002. Defendant kept 
plamtiff in low orbit holding pattern as if defendant espected Watergate fadlity to close &/or 



plaintiff to quit, whichever came first. The Watergate [WG] fecility was in jeopordy for years 



due to spectulatioB, lawsuits^ and WG resident i-^itance, seeplainiiff's exhibits 



# 





r^ 



Washington Past, Jme 8, 2004, 'WatergateRe^idents Clmh Over Co-Ops " WASHTECH-section 
Sr p E5. 



The redaction m pay, hoais, & work status made by defsidant <^n not be considered 
accidental. Defendant calculated well plainliff^s p^/work circumstaaces see plaintiff's exhibit 



■^ 
w 




@ Hours for Ron Nichols, Paul Bamedo (Hispanic Asian male) to Dan Bums^ cc: Pam 



ZJ^ 



Ciitran (white female), dated 08/09/02. 



Plamtiff contacted die District of Columbians Human Rights Office [DC^s OHR] as early 
as April 2001 to canq>lam about piatntiff's work treatment. Plaintiff could not get OHR to 






\ 
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process & finalize Plaintiffs complamt until 6-4-01 . PiaintifFhad no control over OHR 
processing until OHR released PlaintifFs complaint in January 2005. 



Before plamtiff filed claims of discrimminatioG/relaliaiioii, defendant recognise and 
valued plaintiffs work contribntian, see plaintiff's exhibit # r @ ^ort & Health Connection 




, also see plaintiff's exhibit n 




Above & Beyond Employee Recognition 






to Ron Nichois. PlaintifF received flie same award thM defendant gave 



Paul Bamedo. Defendant later promote Mr. Bamedo to club manager & to plamtifiPs 
supervisor 



Aft^ defendant became aware of plaantifFs filing of oflScal claims of discriiBination^ 
defendant b^an to misr^resent plaintiffs p^formance & plaintiffs duties to ctob 



clientde/olbers^ ^ee plaintiff's exhibit # 





Subject: Front Desk Policy, memo from K 



Nichoh to Paul Eamedo/Kiri Kirshchner (Asian female), cc: to Dan Bums, dated 9-12-01 ^ , 



plaintiff's exhibit 



exhibits # 





dmft letter to Cory Charts (white male); & also, see plaintiffs 



&# 






To see another incident fdling into calory of def^ise's setup directed atplainti^ see 



plaintiffs exhibits #__ 




Subject: CONTINUING REPRISAURETILUTION/HARASSMENT 



FOR HAVING FILED A COMPLAINT OF Dj;^RIMMINATION, from R Nichols, [^H] Front 
Desk [FD] THROUGH: Paul Bamedo, Washin0on Hilton [S/H] Manager, TO: Dan Bums, 
Sport cmd Health Club [SH], Bethesda, Maryland 2081 4. 



Plaintiff answered any situation that rsjuired reasosisg for perfomiing his duti^ 
according to established & written work mles/procednres. Howevar, defendant sought to 
^atoge 8c defeat plaintiffs correct performance. Plaintiff had additional guides by whicb to 



Bdtecdnd^E-^ I ijja J. ■■If* WL'STa'^ftTd-r^'-wC- ±u>."jF3H«bAr- 
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pofomi: see plaintiff's exhibit i 




— ^w? 



@ (defendants) Sumdards for a Manager on Duty Shift; 



seeptamtiff's exhibit # 



exhibit # 



-M 





@ (Front Desk) Dtities and Responsibilities; & see plaintiff's 



OPERATIONS, dated 9-22-97, 




Defendant held iiianager Carlo DellaMea (white male) blameless for Ihe misd^ds & 
miscoaduct of Mr. DellaMea^s personal accountant^ Fred Schefier (white male, who, calling 
^Im^Snigger, assaulted plaintifiO- Th^ why did defendant blame MOD plaintiff (black male) 
f<^ cmying out plaintiffs am's length duties in respect to the nnideatified/misbdiaTOiR Chris 





Wtiaily, the only prfes directly pre^nt ^ the Chris Bil^, episode w^e, Chris Bilski 
and flj^ plaintiff in his capacity as Manager On Duty [MOD]. Later, afier Mi\ Bilski became 
flieatemng and hostile toward MOD plaintiff Plaintiff summoned Mr. Jordan (black male) of 



1 



Hilton seoirity, MOD 




i to make determination about Mr. Bflski's pi^sence in 

' ' ' ' ' -^■— —■ , ■ , , , ■■■■■ 11 I 



m^a s 




locker area, see plaintiff's exhibit # 






o 





Montgomery Cotmty Police 



own to frequent fitness clubs, where 



he steals from clients lockers. Plaintiff knows that if def^dast believes that black mal^ 



are 



suspect^ of stealing/theft from club locko" rooms, it ms^ be possible that oth^ males, mdudiag 
white ones could also bear cheddng out In feet, plaintiff had obsenred other white males 
^igaged in misconduct. As sn exanple, plaintiff observed/caoght a white male mi^epreseoting 



*s [Sport & Health] membership card [to which the intruder was not 






to], see plaintiff's exhibit #_ 





IMPERSONATION & ATTEMPTED THEFT OF 



SERVICE INCIDENT, dated5-27'02. Ergo, not to be pressured by defendant to look only at 



At the Hihon, Sport & Health Club [SH] [defendant] did not have a directly paid or inclusive security 
department SH thus used Hilton security. 

^ Please note the qualify recognisable detail qf^ort & Health 's [defendant's] presentatioti of black male 
subject The only clear aspect of this paster is that the figure is black. 
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black males, plamtiff perfotmed plamtifPs dnties/procedarc® at/in arms length/nondisciimiiiatory 



maoner. 



Chris Bflski coiild not establish that he was a club m^nbef, or^ Uiat he had a valid pass to 
be in the ciob. Mr, BilsH first claimed dub membership. Followmg several checks, plaintiff 
could not verify status of Chris Bilsld to be is club's locker ai^a, noted as a place for theft and 
fel^ etttry. Instead of coopei^ating, so MOD plaintiff conld identify Chris Bilski and ^rive at a 
dat^mmatioB, Mr. Bilski ran mterf^^iice, atteaqjtiBg to impress & distract plaintiff. ^ MOD 
plaintiff found that Mr. Bilski was not a member of club, & was not registered as a guest of the 
Hilton HoteL^ Plaintiff found bdiavior of Qiris Bilski^ uncooperative^ threatening and hostile. 
In acccndence with club procedures^ pl^tiff contacted Mt. Jordan of Hilton security. 



the weekend the Bifiski incident occurred^ (a) def^idant provided no heads up notice. 



that a Chris Bilski would be coming to facility . The defendant could easily notify plaintiff of 





aijgr pending & unusal occurance, see plaintiff's exhibit # f Q @ Complementofy 
Memberships, from Pan! Bamedo to: FrontDesk Staff, dated 07/19/02; (b) that a Mr. Bilski had 
b^^me a member [as Chris Bilski first claimM on the spot Uall & especiallv new members are 



suppose to cany ID cards to present i^on demand]; nor (c) that Mr. Bilski had a pass/permission 




to use the fecility, see plaintiffs exhibit # i f @ Guest Pass/Temporary Card(s) spelling out 



NO EXCEPTIONS: (d) nor did the Hilton post m alert/notice, that Chris BilsM would be coming 
to the club [The Hilton could and did provide notice of indiviuduals who would otherwise prompt 



attention or require additional assistance to ^iter the club^ see plaintiffs exhibit ^ 








WIP Gro^p-Wyeih-Ayemt Research from: Cheryl ffaydel - Meetings & Conver^ioits to : Carlos 



^ Mr. Bilski proclaimed himseJf a bigh-powered lawyer/negotiator (from NYC?). 

^ It was not u^aai for Hilton Hote^ to ^e special notice to d^endant for guests of hotel, see pkmtiffs 



exhibit # @. Chris Bilski this 4am was m>t a registered ^jest and Hilton gave no notice of Mr. 

Bilski's comina. 
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(sic) Dellamea - Sport <fe HealthClub, stated 6/8/0 J; see, plaintiff's exhibit #_ 





Complimentmy Sports and Health Usage for the MERCK Group, notice to: Sport & Health Mgmt 
& Stc0^ J^ffi^ G. Chirinos, Assistant Director of Meeting and Conventions, cc: Jenifer Roberts, 



Saies Mgr,, dated 07/ 19/02 J; also see, plaintiff's exhibit #m 0i, @ Snbject: Times When We 
Eofit Our Pay, from R Nichols to PaulBamedo, dated November 25, 2001 {7:25} 
Fuf&ennom^ defasdaot had no problem providing ^milarly situated (white male) Jesse Parfces 



weekend notice & work directions, see, plaintiffs exhibit # 
Updates, To: Jesse Parkes, From: Paul Bamedo. 




MOD plaintiff repeatedly checked papers^ querriad CPU fiies^ to no avail. Chris BilsM 
iisisted that MOD plaintiff give Mr. Bilski (5) five passes so that Mr. Bilski could foiget about 
this incideBt. Howev^, MOD plaintiff fe^ not bem aWe to complete his identification of Mr. 
Bfl^, who at that point was still an unksowix 



Wifli Chris Bilski yelling and di^epecting Mr. Nichols, MOD plaintiff walked away 
living Chris Bilsld ^ith Mr. Jordan^ MOD plaintiff did not ask that Mr. Bilski leave clab. which 



f#*«^HMW 



plaintiff could in lidit of the total situation . MOD plaiittiffconld not rewaid Mr. Bilski with clnb 
pas^s for his beligerance & acting out^ when Mx. Bil^ would not let plaintiff complete his 
identification procedure check. 



Plaintiff exercised his duties in a comprehensive and tfiorough manner, because the setup 
& layout of clnb required the ntmost in alotaess and preparation for contingency^ see memos 
attached showing actiial events leading to possible undesirable & actual outcomes. 
Weekend/evening work times with fewer personnel on site, required special alertness, see 
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piaintiff''s exhibit # * 




@Misceliamom Children Enter Rear Gym Doorfiom: Ron, Front 



Desk[FD] to: Carlo/Kiri/Front Desk dated Jufy 22, 200 L 



In spite of ^ute vigilaace, intruders slip through^ see plaintiff's exhibit #J 





"^How Would You Like to Pay for That ''from K Nichols, Manager on Duty [MOD] Notes, dated 
April 22, 2002, to: Paul Bamedo, Hilton Sport & Health Club [SH] Manager; & see plaintiff's 




.?.( 



if 





Stibject: March 22, 2002 incident with S^ff Intruder (w\ attachment), <^ed 



Subject: ATTEMPTED THEFT 



Monday, April 15, 2002; also, see plaintiff's exhibit # ^ 




OF SERVICE INCIDENTS, ft Nichoh Manager an Duty [MOD] Notes, dated June 26, 2002, to: 
Paul Bamedo, Hilton ^ort & Health Club [SH] Manager. 



TTie Chris Bilski inoid^it occarred the weekend of 7-124)2, Hie plaintiffs conc^n for 
id^tification of cinb entrants was not confined to tha Hifton- Plamtiff nsed flie same 



procedure/apptoach plaintifif leamed/us^ at defendant's Hilton club at Watergate, see plaintiff's 

@Stephen M, dated I-SO-03^. 




By the attached memos & aleft notices^ Sport & Health Club (defendant) h^ teideac^^ to 



concentrate on unknown blacks^ who entered club, see plaintiff^s exhibit # 





Wdshtngtony Maryland, & Virginia Sport & Health Clubs; plaintiff's exhibit #■_ 






METROPOLITAN POUCE DEPARTMENT BARRING NOTICE; plaintiff's exhibit i 





(m 



Wanted for Sextml Assault^ ami plaintiff's exhibit # 



s 




Member M00939, Joseph 



^ Health clubs locate ^tlm hotels, such as The Wat^gate ai^ Hilton hold special vulnerablities^ due to 
political and diplomatic clientele, whose protection requii^ added alertness. 

^ Health clubs locate ^witbin hoftds, such as 
political aM diplomatic clientele^ whose 





e and Hilton hold special volnerablities^ due to 
requkc added alertness- 



Utt^^J^AEEC^^^ 
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Oms Bilski wa^is not black Chris BUsld is seen m diffeent light by dsfmdmt & 
s associates than blacks, knowu and iHifatowa. 




exftB tmiiiing courses quickly to Jesse Parker, while dfefesdant 
having delayed/ceased same opportonity to Piaiatiff (secrets held by defendant but witnessed by 
plaintiff). Defendant manipulated employee perform^ce awards to favor white employees. 
Where plaintiff had to work more than 2 years to get Above & Beyond Award, defendant just 
delayed award presentation mark in order to give young whils male Jesse Parkes the Employee of 
the Year Award [EOYA], see plaintiff's exhibit # 







Hihon dub manager, Paul Bamedo presenting Jesse Par^s, Employee of Year. Jesse Faites 
had not the time in employment (sev^ (?) months) wheB customaiy award time came see 




piainnff's exhibit # ISrJ @ Eon Nichols, Manager [MOD] Note to Paul Bamedo, mton 
^ort & Health Club [SHJ, dated March 1, 2002. Defendant ddayed employee award gi\dng period 
in order t6 v[^^ Jesse Parker eligible in employee-^tkie & ^ade for award. Def^dant postponed liie 
customary point of time permit to Mr, Parkes to receive EOY, The EOY also canies a mositary 
conq>onmt The EOY was then piesented afia- Jesse past his 7 month tenure mark. 



Intemction with Defendant's Fitness rfeector 

Tom Cong's claim of procedsre for storage of personal belongings ^ a fenasy. Plaintiflf 
woiked m defendant's fedlity for approximately tyso y^rs before defendant's Tom Cong arrived 
at the miton work scence. Each club has its own idiosj^ci^asy and disposition according to 
%outpersomiel, & history. Tom Coi^ came to def^d^^'s Hilton club two (2) y^rs after 

', Ron Nichols. There were no procedures other than those that plaintiff had adhered to 
commonly in respect to placement of plamttff's belongings. Plaintiff when p^femring Ms 
FRONT DESK P^D] duties woriced in a <^trai space of was 30"x5*; 30"x 49"^ (witibm ten feet) of 




S 



rrrair^B ^ 



{■Kib I I iji 
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a well traveled dub eatrasce door openmg out to 19 Street NW. Not a location to have 
persotml belongings uaatteaded^ see plaintiff's exhibit # @ Impersonation & Attempted 




of Service Incident dated 5-27-02. In fact, when feavisg FD area to make a check of the 
miHids and/or attend to a clieat, plaintiff locked up/secur^ defendant's cash/valuables to Ae 
^}^^s^ possible. Moreover, Tom seemed jeolous of plaintiff g abilily & educational standing 
(plaintiff holds^ MA, MBA & PM>, while Tom had a graduate degree). 



On 5-26-02 @ 4:35PM, Tong Coog ^d employee (black maIe)Afi Mohammed had a 
dispute to the point that Ali left club, Partof dispute involved Ali arriving late to wort Tom told 
All to leave. Before Ali's ahnqjt departure, Tom followed Ah aroimd the club hasseling/abusing 
AK in front of wMte member Michad Amistarong, Mr. Annstrong was in club for his Sund^ 
aflemoon physical fljerapy appointnient with Tom, Michael Armstrong laughed at Ali^ and Tom 
looked to Mr. Armstrong as if for his ^jproval and amusement Oflier cKentele^ coming & 
going, became (fistracted by Tom and Ali, This chastisement interfered with plaintiff's FD work 
on the phcme and in persoa Plaintiff adced Tom to move away fiom FD b^^anse Tom was 
chastismg All so loudly. Defendants GM Paid Bemado becms aware (thru plaintiff & others) of 
disturbance with Tom and Ali. All left defendant's club after 20 minutes hi shame. To 




plaintiff's knowledge defoidant did nothing to either Tom or AJi, 
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Tom Ccmg put Ms sitigle graduate d^ree ijpw the wall of the main office, Plamtiff JbM 
fhr^^^u^e degrees, MA, MB A, & a PbD, Plaintiffdecidedts expertly pursue his duties & 
not to crow about plamtiffs educational background [or hang plaintiffs gi-aduate depees on the 
wall], Tom liad a tendediicy to treat black males in derisive mmrn^, see Snnday5-26'02 example 

■ 

with Mohamed Alt, above stated. When Tom learned plainifif had respect of ctob clientele, & 
out stripped Tom in educational background, Tom treated pl^tiff in resentful manner as well 



Plaintiff alwi^ used the closst in qaes 




K^ 





n to store his light woA jgcfcet 



lyiX. {} Myir-/ 




I p. 




sV 



I 



\. 






t>^^ 









Signed/ 









^'e/kh d ^^ 'Si' iul:?^ml SSi^HS 




f A 



Ron Nidiols, pro se 







> 




^^ 



i ■ i 




_ CERTIFICATE OF SERVICE 

I hereby cextifiy that Plaintiff mailed a true copy of flie foregoing Leo S, Fisher (DC Bar 
No. 322065) Philip M. Keating (DC Bar No, 384726) 2000 N. 14"^ Street, Suits 100' Arlington, 
VA 22201; (703) 525-4000, (703) 525^2207 (facsimileX Counsel for Sport & H^Wi Clubs, Inc 
on this 9^ dsy of Ma>% 2006. 





/C„ ^^) f?^ — ^_i 



Ron Nichols 




/Datse 



s-f^oj^ 
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